April 2007

What s new at the Gwich in
Renewable Resource Board?
A monthly update from the GRRB

Introduction
Welcome to our Newsletter for April 2007. We
hope that everyone had a
Happy Easter and enjoyed the 50th Annual
Muskrat Jamboree in
Inuvik, NT.
The Gwich in Renewable Resource Board
(GRRB) was established
under the guidance of the
1992 Gwich in Comprehensive Land Claim
Agreement (GCLCA) to
be the main instrument
of wildlife, fish and forest management in the
Gwich'in Settlement

Area (GSA). The powers
and responsibilities of
the Board are detailed in
Chapters 12 & 13, Vol.1
of the Agreement.
This month s newsletter
will provide some short
updates on Board Activities and Employment
Opportunities. Please
contact us at the GRRB
office in Inuvik, if there
are any issues that you
would like to see more
information on, or if you
have additional concerns
or information that you

wish to share.
We are always happy to
hear from the people living in the communities
and those who know the
land and resources very
well.
Working together we can
ensure that the wildlife
and resources are managed in a sustainable
manner so that future
generations will be able
to enjoy them
Mahsi Cho
Bobbie Jo Greenland
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Employment Opportunities
GRRB Office Manager
Office Manager Sarah Fosbery is
moving over to Department of
Fisheries and Oceans. The Staff at
Gwich in Renewable Resource
Board are sad to see her leave, but
we would like to thank Sarah for
her time and efforts while working
at the Board and we wish her well
in her new opportunity.
The GRRB is now seeking to hire
an individual to fill the position of
Office Manager. The closing date
is April 27th, 2007 @ 5 p.m.

Questions and Resume s can be directed to Bobbie Jo
Greenland and her
contact information
is found at the end of
the newsletter.

tion is located in
Inuvik, NT.

Fisheries Management/Stock Assessment Technician
Department of Fisheries and
Oceans is also seeking to hire a
Fisheries Technician. The closing
date is April 23, 2007. The posi-

For more information on this opportunity, visit DFO website at http://www.
dfo-mpo.gc.ca/ or
contact the Fisheries
Biologist Erin Hiebert at the DFO office in Inuvik at 867-777-7503

Snow Monitoring Project
Larry Koe and Ryan McLeod,
from Aklavik; and Norm Vittrekwa, Lloyd Nerysoo, and
Shawn Vittrekwa, from Fort
McPherson, conducted snow surveys for the project during March
2007.
Data was collected about snow
depth and habitat in the Richard-

son Mountains. This information
will help us understand how do
the Dall sheep and the wolves
move on their range in relation
with the snow layer. Another
round of snow monitoring is
planned for winter 2007-2008.
For more information please contact your local Renewable Resource Council (RRC) Coordina-

This information will help us
understand how do the Dall sheep
and the wolves move on their range
in relation with the snow layer.

tor or the GRRB Wildlife Biologist Catherine Lambert.

Beaufort Sea Partnership Meeting
Department of Fisheries and
Oceans (DFO) is developing an
Integrated Oceans Management
(IOM) plan for the Beaufort Sea.

This meeting is taking place at the
Midnight Sun Recreation Complex in Inuvik during April 17-19,
2007.

The purpose for this upcoming
Beaufort Sea Partnership meeting
is to build on the important work
that was initiated during the last
Beaufort Sea Plan (BSP) meeting.
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Rat River Char Working Group
The Rat River Char working
group commenced on March 23rd
at the Mackenzie hotel in Inuvik
to re-assess the rat river char condition. The working group consists of the Aklavik Renewable
Resource Council (RRC), Aklavik
Hunters & Trappers Committee
(HTC) and Fort McPherson RRC
and is supported by the Depart-

ment of Fisheries &
Oceans (DFO),
Fisheries Joint Management Committee
(FJMC) and GRRB.

communities. The
group will host a
community meeting
in Fort McPherson
in late April and
Aklavik in early
May. Specific dates
will be announced
soon.

The group worked
together to come up
with recommendations to bring to the

Stay Tuned!

School Visits
In the last newsletter we said that
we would be making school visits
in the Gwich in Settlement Area
during the month of March. We
sent letters to each school offering
to make a presentation to the students. We then set up dates and
times with those who responded to
us. Almost all schools had responded.
The school presentations were
started in March. The presentation
is intended to give the students an
understanding of what the
Gwich in Renewable Resource

Board is and the type of work we
do. It also gave emphasis on education, the importance of traditional knowledge, cultural identity
and job opportunities at the
GRRB.

had an opportunity to win prizes.
All schools are welcome to contact us at the GRRB if they would
like us to come and make a presentation at their school.

The first presentation was aimed
to target high school students, and
then we revised another version
more suitable for the younger students we visited in Tsiigehtchic.
Each presentation was followed
with a question and answer period, then trivia where the students

It also gave emphasis on education,
the importance of traditional
knowledge, cultural identity and job
opportunities at the GRRB.

Schedule of School Visits in the GSA
School name

Community

Date

Class

Moose Kerr

Aklavik

SHSS

Inuvik

March 19, 2007 Grade 8/9, Northern
studies
March 29, 2007 Northern studies

Chief Paul Niditchie
Chief Julius

Tsiighetchic

March 28, 2007 Grades 3 to 9

Fort McPherson

SHSS

Inuvik

TBA waiting
for response for
available date
TBA May-June Science

Presenters
Bobbie Greenland, Amy
Thompson, Brian Dokum
Bobbie Greenland, Amy
Thompson, Brian Dokum
Bobbie Greenland, Amy
Thompson, Brian Dokum

GRRB staff TBA
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Words from our elders . This mont hs St ory is by t he Lat e Elder Charles Koe
(Copy t aken from t he COPE Files Archives, 1970 s)

Long before the white man came
to this country, we had leaders.
The leaders were strong, wise men
who helped all the people. He
was looked up to by many and his
word was law. He kept the people
well. There was usually only one
man who held this position at one
time. When he passed away, another leader came into his place.
Their duty was to keep things in
order, to make sure the people
were making wise decisions.
After many leaders came and
went, Julius became our leader.
His word was respected by all.
He dealt with both white men and
native people in the same way.
He was a loveable man, he liked
children and talked and played
with them. He made wise moves
whenever problems arose. Everything he did was good for the people. At Christmas time, New
Years, Easter, and July the First,
he held feasts and games, and afterwards, he usually told the people what should be done. His
speeches were well listened to.
When Chief Julius planned to do
anything, everyone was near by to
give a hand. In those days, we
had limited tools to work with, our
work was usually accomplished
by everyone helping one another.
We built our own log cabins without the help of any white man.
We had our leader directing us.
We helped each other and did not
expect payment. When we built
our houses, we built them wherever we wanted to and no one said
anything to us about it then. The
Hudson Bay people, missionaries,
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R.C.M.P.; they all
came and settled
wherever they
wanted. They did
whatever they had to
do and did not tell the
chief or anyone else
that they were buying
land. No one knew
anything about buying land until just recently. And it was just recently
that we found out all the early settlers from the south came and
bought land. If our chief had only
known then, he would have done
something about it.
In 1921, the government officials
came to most of the northern settlements. When they were in Fort
McPherson, it was understood by
everyone present that they promised the native people would never
lose their land. That we could live
on it as we please.
A few years passed and before we
knew it, all kinds of white people
were moving in telling us what to
do. This is something the people
of Fort McPherson never saw before. We never once went from
where we lived to the outside
world and tried to tell any white
men how to live his life. We only
stayed here, year after year, making our living the way we have
done for many years. Although
our life was not the best at times,
it sure beats what we have today.
I personally think it is quite disgusting to try to start anything
now. I feel it is too late for an
outsider to come in and say to us

that we should go
back to our old way
of life or start living their way. Our
people are lost between the old way
of life and the new
life. The white
people came and
stirred up a lot of
confusion. First of
all, the teachers told us to teach
our children to speak English.
Why? Now they are trying to
teach them their own language Loucheux.

Their duty was to keep things in
order, to make sure the people were
making wise decisions.

Our people are lost between the old
way of life and the new life. The
white people came and stirred up a
lot of confusion

Also our children are taught many
things that are of no use to them.
A lot of them are trained for small
jobs. When they get their jobs, if
they fail in anything, they quit.
Then it's something else. And another training.
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St ory by t he lat e Charles Koe cont inued ( Copy t aken from COPE Files Archives 1970 s)
In 1921, the Treaty Party got three
other men as chiefs besides Chief
Julius. The four were strong
power. Andrew Kunnizzi, Johnny
Kaye and Abraham Francis. They
did a wonderful job together but
later the government officials
would come in and change everything around again. Now in this
day and age, no one seems interested in the council or the chief.
No one seems to do what the chief
would like to see done. This is a
real sad situation to be in.
Another thing Chief Julius had
was a small trading shop set up,
way up the Peel River.

The Hudson Bay
Company gave him
a good amount of
supplies and in return for the supplies,
the trappers gave
him fur. The fur
was for the Bay. In
this way, he helped
both his own people
and the Bay.

pleasant but when
any business had to
be looked after, he
did it so no one
could push him over.
He usually made
each point quite
clear to people he
dealt with. We respected him and
should do likewise
with our present native leaders.

To end this report, I would like to
tell you all that up until Chief
Julius' death, we all had a good
man as our leader. He was always

No one seems to do what the chief
would like to see done. This is a
real sad situation to be in.

Dall Sheep, Grizzly Bear and Wolf Project Update
GPS Collars on Wolves and Grizzly Bears
We are about to start equipping 5
more wolves and 5-8 more grizzly
bears with GPS satellite radiocollars. These collars reveal precious information about how the
wolves and the bears use their
habitat, how far they travel, how
close they move from each other,
and what is their activity pattern
during the whole year. The collars
are programmed to record locations every 4 hours, and every 2
hours during sheep lambing season. All the collars are equipped
with a programmed release
mechanism, so they will fall on
the ground by themselves at the
end of the monitoring.

base of the Black Mountain, and
study Dall sheep behaviour with a
spotting scope. We are interested
in knowing how the sheep behave
in different habitats and in proximity of other species (bears,
golden eagles, caribou, etc.). We
will make observations for a
whole month, day and night. We
are currently recruiting our team
to go out in the field, and are
looking for few people who are
physically fit and eager to spend
time observing sheep. We need
someone who loves wildlife and
outdoor work, who is rigorous,
patient, methodical, and can withstand harsh field conditions (very
basic camping; hiking; isolated
situation; no hunting or fresh
meat). If it fits your description,
please contact our wildlife bioloDall Sheep Observation Session
In June 2007, we will go out at the gist
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Catherine Lambert at: wildlife@grrb.nt.ca or 867-777-6610.
Traditional Knowledge Interviews
and Workshop
Interviews regarding Dall sheep,
grizzly bear and wolves in the
Richardson Mountains will start in
the coming months of July and
August, and will be held in the
communities of Aklavik and Fort
McPherson, Tsiigehtchic and Inuvik. If our funding allows it, we
are also hopeful to organize a 3days Traditional Knowledge
workshop in the Richardson
Mountains, where a documentary
would be produced on the knowledge of Gwich'in elders about this
ecosystem. Suggestions or ideas
are welcome! Please contact us for
more details.
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A mont hly updat e from
t he GRRB
GRRB Mission
To conserve and manage
renewable resources within
t h e Gw ich in Set t lem en t A r ea
(GSA) in a sustainable
manner to meet the needs of
the public today and in the
future.

P.O. Box 2240
Inuvik, NT X0E 0T0
105 Distributor Street-2nd Floor
Phone: 867-777-6616
Fax: 867-777-6601
Email: tkmanager@grrb.nt.ca

GRRB Vision

Check us out on the web
www.grrb.nt.ca

We believe that people in the
GSA are responsible for using,
protecting and conserving
their resources, as well as,
active partners with the
GRRB in managing their
resources.

Alex Moses Greenland Building
105 Distributor Street
GRRB can be found on the 2nd floor

GRRB Staff Contact Information
Executive Director
Jari Heikkila

Environmental Biologist
777-6602

Amy Thompson

jari.heikkila@grrb.nt.ca

biologist@grrb.nt.ca

Chairman

Wildlife Biologist

Robert Charlie

777-6603

Catherine Lambert

777-6607

777-6610

rcharlie@grrb.nt.ca

wildlife@grrb.nt.ca

Office Manager

Fisheries Biologist (currently on
educational leave)

Sara Fosbery

777-6600

office@grrb.nt.ca

Nathan Millar

TK Communications Manager

fisheries@grrb.nt.ca

Bobbie Jo Greenland 777-6616

Technician

tkmanager@grrb.nt.ca

Brian Dokum
technician@grrb.nt.ca

777-6615

777-6609
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